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GRAND MING GROUP HOLDINGS LIMITED

(Incorporated in the Cayman Islands with limited liability)

Whistleblowing Policy

BHIBUR

Objective

Grand Ming Group Holdings Limited (the
“Company”) and its subsidiaries (collectively
referred to as the “Group”) are committed to
achieving and maintaining the highest standards of
openness, probity and accountability. In this with
this commitment, the Company expects and
encourages employees of the Group and those who
deal with the Group (e.g. customers, suppliers,
creditors and debtors) (the “Whistleblowers™) to
report any improprieties, misconduct or malpractice
within the Group.

This policy aims to provide a mechanism to assist the
Whistleblowers to raise concern on any suspected
misconduct or malpractice within the Group through
confidential reporting channels.

Scope

It is impossible to provide an exhaustive list of all the
matters that constitute suspected misconduct or
malpractice, the whistleblowing matters include but
not limited to:

(a) criminal offences;

(b) malpractice, impropriety or fraud in financial
reporting, internal control or other financial
matters of the Group;

(c) corruption and misconduct;

(d) health and safety issues; and

(e) discrimination or harassment.
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5.1

Protection

In making a report, the Whistleblower should
exercise due care to ensure accuracy of the
information provided. No matter the allegations are
being proven, the Whistleblower will not be at risk of
suffering any form of retribution as a result provided
that he/she is acting in good faith and reasonable
manner.

Confidentially

The Company will make every effort to keep the
Whistleblower’s identity and the information
provided in strict confidence. In order not to
jeopardise the investigation, the Whistleblower is
also required to keep confidential the existence,
subject matter and the identities of those involved.

There may be circumstances in which, because of the
nature of the investigation, it is necessary to disclose
the identity of the Whistleblower. If such
circumstances arises, the Company shall endeavor to
inform the Whistleblower in advance that his/her
identity may become apparent or need to be disclosed.

Should an investigation lead to a criminal
prosecution, it may become necessary for the
Whistleblower to provide evidence or be interviewed
by the relevant authorities.

Reporting channels

The Company would normally expect employees to
raise their concerns internally to their department
head within the department. The department head
should report the any potential or actual misconducts,
malpractice or irregularities to the Chief Executive
Officer of the Company (“CEQ”).
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5.2
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6.1

6.2

6.3

If employees feel uncomfortable doing this (e.g. the
department head declines to handle the case or the
allegation is related to the immediate supervisor or
department head), then the employee should directly
report to CEO.

If the matter of concern is of a very sensitive or
serious in nature which requires the attention of the
management, or is related to CEO or any executive
directors of the Company, the employee could report
directly to the chairperson of the audit committee of
the Company (the “Audit Committee”).

Whistleblower other than the employees of the Group
should report the incident directly to CEO.

The Whistleblower should make his/her report either:

(1) by email with a subject stating “Private and
confidential”; or

(i1) by post in a sealed envelope clearing marked “To
be opened by addressee only”.  The postal
address is 22/F, Railway Plaza, 39 Chatham Road
South, Tsim Sha Tsui, Kowloon, Hong Kong.

To facilitate the handling of the reports, a standard
template (i.e. Whistleblowing Report Form) is
attached in Annex 1 of this policy for convenient use.

Investigation

CEO will evaluate every report received through the
general reporting channels and decide if an
investigation is required.

If an investigation is required, there will be initially
undertaken internally. CEO may form an internal
committee to investigate the reported incident.
Depending on the findings of the internal
investigation, CEO may refer the report to the
relevant public authority.

CEO will write to the Whistleblower, acknowledging
receipt of its report within a reasonable period of
time, and confirming that the matter will be
investigated and that the Whistleblower will be
advised of the results in due course, subject to any
legal constraints.
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6.4

6.5

Upon conclusion of the investigation, a report,
including the impact and action plan, as applicable,
will be prepared while maintaining confidentiality of
the Whistleblower.

The Audit Committee will be updated on a regular
basis of the cases received. For report on financial
impropriety, the Audit Committee will evaluate the
report and make appropriate action and
recommendation.

Record retention

Documents arising from the reports received and
investigation conducted under this policy shall be
retained in confidential files by the CEO for a period
of seven (7) years from the conclusion of the
investigation.

False report

In the event a Whistleblower makes a false report
maliciously, with an ulterior motive without a
reasonable ground that the information in the report
is accurate or reliable, the Company reserves the right
to take appropriate action against any relevant person
(including the Whistleblower) to recover any loss or
damage as a result of the false report. In cases
where the Whistleblower is an employee of the
Group, such employee may face disciplinary action,
including dismissal, where appropriate.
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Annex 1

STRICTLY CONFIDENTIAL {#%%

TO BE OPENED BY ADDRESSEE ONLY
Ak AR

Grand Ming Group Holdings Limited
EHEEZER AR AE
WHISTLEBLOWING REPORT FORM 23 554%

Whistleblower's Particulars 2235 &k}

Name #:44 : Tel no. ZEEGRAE :
[ Employee 415 BT » 55 ITH T4 F-mail BESIOIL -
[_JOther Stakeholder E:ftiif (5% - #1171 2)

(Please specify &5a1HH ) |Date HEH :

Incident to be reported EE#FE {4

Please provide full details, such as names, dates and places and the reasons for the concern (continue on
separate sheet if necessary) together with any supporting evidence.

FHTEHEBR IR AN - AN L 225 ~ HHIRAE » BRI (B FHE » 55554015
BT T F SR o

All personal data collected will only be used for purposes which are directly related to the whistle-blowing case you reported.

BT 2 (8 & A R B R S EL AR A it -
The personal data submitted will be held and kept confidential by the Group and may be transferred to parties with whom it will
contact during the handling of this case, including the party being complained against or other parties concerned.
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