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GRAND MING GROUP HOLDINGS LIMITED

(Incorporated in the Cayman Islands with limited liability)

Anti-corruption Policy
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Purpose

Grand Ming Group Holdings Limited (the
“Company”) and its subsidiaries (collectively
referred to as the “Group”) take zero tolerance
towards all form of bribery and corruption and is
committed to observing and upholding high standard
of business integrity, honesty, fairness and
impartiality in all its business dealings at all times.

The Group strictly prohibits any form of fraud or
bribery, and is committed to prevention, deterrence,
detection, reporting of all forms of fraud and bribery.

Scope

This policy set out the basic standard of conduct
which applies to all directors and employees at all
levels of the Group. All employees must conduct
their activities in full compliance with this policy, the
Prevention of Bribery Ordinance (Cap 201 of the Law
of Hong Kong) (“POBO”), and all other applicable
laws relating to bribery or corruption in each
jurisdiction in which the employees do business. It
also provides guidance to all employees on accepting
and offering advantage when dealing with the
Group’s business. The Group also encourages and
expects its business partners including suppliers,
contractors and clients to abide by the principles of
this policy.

Policy

Soliciting Advantage

The Group prohibits the solicitation of any advantage
by an employee from clients, suppliers, contractors,
government officials or any person, in connection
with the Group’s business.

Any facilitating payment is strictly prohibited.
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3.3
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(©)

Accepting advantage

Provided that the advantage is not given to influence
any business decision or the performance of his/her
duties, an employees is permitted to accept the
following only:

-  Employees may accept non-cash gifts not
exceeding HK$500 in value when attending
social occasions on behalf of the Group, with the
exception of souvenirs inscribed with the
organisation’s logo and of limited commercial
value;

- Employees may accept hampers during festive
seasons;

- Anemployee may accept “Lai See” not exceeding
HK$200. If an employee receives “Lai See”
exceeding HK$200, he/she should it to the giver
immediately. If the giver cannot be identified,
the employee must surrender the “Lai See” to the

Group’s Human Resources Department for
further action; and
- Commercial discounts which are equally

available to other persons outside the Group.

If the employee suspects the acceptance of an
advantage could affect the proper discharge of his or
her duties or put the employee under an obligation to
act against the Group’s interests, the employees
should always decline to accept the advantage.

Offering Advantages

The Group prohibits offering of any advantage by an
employee to clients, suppliers, contractors,
government officials or any person, in connection
with the Group’s business.

Oftering of gifts should be exercised with caution and
in compliance with the guidelines given by the
department heads.

Offering free trips or reimbursing travelling expenses
incurred that are directly for the purpose of
promoting, demonstrating or certifying the Group’s
business and service may be proper, with the prior
consent of the Group.
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3.4

3.5
(2)

(b)

Charitable donations

The Group participates in charitable activities and
encourages employees to do the same, under
circumstances that comply with applicable laws and
regulations. Charitable donations should never be
made to influence any business decision.

Entertainment

Employees may accept invitations to business
lunches or dinners from business associates provided
they are not lavish, unreasonably generous or
frequent that may give rise to any potential or real
conflicts of interest.

Where declining an invitation could be interpreted as
being impolite, an employee may accept on the
understanding that he or she will be allowed to
reciprocate.

Compliance with laws of Hong Kong and in other
jurisdictions

All employees must comply with all local laws and
regulations when conducting the Group’s business,
and also those in other jurisdictions when conducting
business there or where applicable.

Failure to comply with this Policy and applicable
laws and regulations relating to anti-corruption may
result in disciplinary action (which may include
immediate termination) and where applicable,
criminal prosecution against the parties concerned.

Reporting Concern

Every employee has a duty to report any potential
violations of this Policy, when an employee becomes
aware of a violation or potential violation of this Anti-
corruption Policy, please report in accordance with
the Whistleblowing Policy.

Review and monitoring

This policy will be reviewed periodically to ensure it
remains relevant to the Company’s needs and reflects
both regulatory requirements and good corporate
governance practices.
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